
Did the employee or employer pay for the meal?

Employer Employee

Yes No

Was the meal reimbursed
to the employee?

It is 50% deductible
to the employer

It is non-deductible

It is 100%
deductible

Yes No

Was the meal
reimbursed by a client?

No Yes

Was there is a direct or indirect business
purpose to providing the meal

No Yes

Was the meal provided during
business travel

It is 50% deductible

Yes No

Were the meals included on employee
W-2s as taxable compensation

It is 100% deductible

Yes No

Was the meal provided for the convenience of the
employer? (Ex: break room snacks, meals that

were provided as an enticement for working
after-hours, working weekends, or being on call)

Deductibility of Meals to Employees
(Assumed Ordinary and Necessary)

No Yes

Was the meal provided for social,
recreational or similar activities primarily
for the primary benefit of the employees?

(Ex: Company picnic or holiday party)

It is 50% deductible

Yes No

Was the meal provided as part
of a charity-sporting event

It is 50% deductible

It is non-deductible It is 50% deductible

No Yes

Did the firm bill the actual
meal expenses separately
when invoicing the client?

It is 50%
deductible

No Yes

Was the meal also made available
by the taxpayer to the general public

It is 50%
deductible

It is 100%
deductible

Yes No

Does the meal furnished
discriminate in favor of highly

compensated employees,
officers, shareholders?

It is 100%
deductible
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